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Agenda

1. NSW system vs HK system

2. General Problem

3. Advantages (Injured Person and Company)
4. Q &A



WORKINJURYAMANAGENMENL
T ooy sy

WIM Legislation 9 YLX 28 SS&Q |/ WORKPLACE INJURY MANAGEMENT AND
Ordinance, Chapter 282 ¢ WORKERS COMPENSATION (MEDICAL
the Laws of Hong Kong. EXAMINATIONS AND REPORTS) ORDER 2
No Reh Requirement under the Workplace Injury Management and
No RTW component Workers Compensation Act 1998




WIM co -ordinator

Nurse, Physiotherapist
(PT), Occupational
therapist (

Nurse, Physiotherapist,
Occupational
therapist

WIM co-ordinator status

WIM Backup system

Medical Treatment

Contractor

Doctor,

PT,

OT,

+/- Clinical psychologist,

Up to $280/day

Direct employee or
contractor

Doctor,

PT,

OT,

Ergonomist,

Clinical psychologist,
Rehabilitation Counselor,
Vocational specialist,
Social worker

Weekly compensation
payments

may be made under
section 36, 38 or 40 of the
1987 Act.



+ Government statistics: ~ 57,000 wenddated
Injuries a year

+ EmployeeScompensation
I No fault scheme
I Non-contributory
+ Employeeérights
I EmployeeéCompensation and/or
I Common law claim



CURRENT TRENDS IN EMPLOYEES’
COMPENSATION

+ Pro-employee bias
I Courts tend to rule in favor of employees

+ Employees can now easily get help
I Lawyer, Legal Aid, Claims Company, Trade Unions

+ More and more exaggerated claims in the recent
years



